
 

Anti Bullying Policy 

What is Bullying? 

Bullying is purposeful and repeated action conducted by an individual or group and directed 
against an individual who cannot defend him/ herself in the situation. 

Bullying can take different forms: 

•Verbal bullying: name calling, use of threatening or provocative language, etc; 

•Psychological bullying: excluding an individual from group play, refusing to talk to or even 
acknowledge an individual; 

•Physical bullying: hitting, kicking, grabbing an individual; taking or hiding another’s 
property etc. 
What is the definition of harassment in the workplace? 

Harassment can include bullying, but can cover intimidation, direct insults, malicious gossip 
and victimisation. We can’t create an exhaustive list, but here are some instances that we 
consider harassment: 

 Sabotaging someone’s work on purpose. 

 Engaging in frequent or unwanted advances of any nature. 

 Commenting derogatorily on a person’s ethnic heritage or religious beliefs. 

 Starting or spreading rumours about a person’s personal life. 

 Ridiculing someone in front of others or singling them out to perform tasks 
unrelated to their job against their will. 

Sexual harassment is illegal and we will seriously investigate relevant reports. If an 
employee is found guilty of sexual harassment, they will be disciplined. 

At Mid-Yorkshire Community Foundation C.I.C we acknowledge that bullying may happen 
from time to time- indeed, it would be unrealistic to claim that it does not. Harassment is 
less common and is more serious in nature 

 
 
 
 
 
 
 
 
 
 



 
 
It is our aim to: 

•Ensure that all children and adults who come into contact with us have a common 
understanding of what bullying & harassment is: 

•Minimise all forms of bullying & harassment; 

•Communicate clearly to children and parents the company’s strong response; 

•Stress that the whole company acts together on this issue; 

•Continually work to maintain a warm and harmonious atmosphere within our company 

Principles 

•All allegations of bullying will be carefully investigated; 

•Participants, parents and staff will be encouraged to talk openly about the issue; 

•Staff will respond calmly and consistently to allegations or incidents of bullying & 
harassment; 

 A company Anti-Bullying Code is in use, giving clear advice to children on what to do if you 
are a witness or a victim of bullying: 

If you see someone being bullied: 

•DON’T rush over and take the bully on; 

•DO let a coach or other staff member know; 

•DO try to be a friend to the person being bullied; 

•DON’T be made to join in; 

• DO try to help the bully stop bullying. 

If you are a victim of bullying: 

•TELL the coach or another adult. 

•Tell your family; 

•TAKE a friend with you if you are scared to tell someone by yourself; 

•KEEP telling people until someone listens; 



 
•DON’T blame yourself for what has happened. 

 
 
How the Company Responds To Specific Allegations of Bullying – Our “Anti-Bullying Code” 

1. Children will know who to talk to in the first instance.  This will usually be their coach.,  

The children must be given every opportunity to report the bullying in the first instance, but 
it will be the coach who will follow up allegations.  Therefore, any other adult in a position 
of responsibility should feed back to the coach as soon as possible. 

2. The coach takes steps to discuss the problem with the bullies to establish the situation 
and talk through any issues.  An early resolution is sought using these tactics. 

3. Both bullied and bullying parties are informed that the situation is being monitored by the 
coach concerned. 

4. If there is no improvement, or further bullying occurs, the parents of the bullying child 
must be contacted in order to make clear that a zero tolerance policy is being adhered to.  If 
further bullying takes place, there is a real risk that the bully will be excluded for further 
sports programmes 

5. Support is given to the bullying child to raise their self esteem and develop appropriate 
social skills. 

 
 


